
 
 

36727 Jefferson Avenue 
Harrison Township,  MI  48045-2917 
(586)  783-6300 
 

PARAPROFESSIONAL 
 

TEMPORARY GRANT FUNDED POSIT ION 
 

2007  -  2008  SCHOOL YEAR 
 

 POSITION: Paraprofessional 

 BUILDING: Graham Elementary 

 PAY: $ 13.11 per hour, benefits per contract 
90 calendar days probationary period 

 HOURS: Monday through Friday, 5.5 hours per day 
    (October 8 thru December 19, 2007) 

 
QUALIFICATIONS: 
1) Two years of college credit, an Associates Degree, Bachelors Degree or passage of a 

State approved test required.  (Elementary Certification preferred). 
2) Adaptable personality and experience working with children, ages 5 through 11 
3) Basic knowledge of reading, mathematics, and English usage at the elementary level 
4) Bilingual – Spanish speaking preferred. 
 
Such alternatives to the above qualifications as the Board of Education may find appropriate 
and acceptable. 
 
All persons interested in the above position should send their in district employee 
application form (if district employee) or letter of application to the Personnel Office, 36727 
Jefferson Avenue, Harrison Township, MI 48045-2917 on or before Friday, September 28, 
2007 at 4:00 p.m. 
 
 
      
Gary L. Mrak 
Director for Personnel 
 
Paraprogrant9-07 

 
NOTICE OF NONDISCRIMINATION.  It is the policy of L’Anse Creuse Public Schools not to discriminate on the basis of race, color, religion, national origin or ancestry, gender, age, disability, 
height, weight or marital status in its programs, services, activities, or employment.  Inquiries related to nondiscrimination policies should be directed to: Civil Rights Coordinator, Assistant 
Superintendent for Personnel, L’Anse Creuse Public Schools Administration, 36727 Jefferson, Harrison Township, MI 48045, (586) 783-6300. Nondiscrimination inquiries related to disability should 
be directed to:  Section 504 Coordinator, Director for Special Education, (586) 783-6500. 
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