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2005-2006 DISTRICT
ACCOMPLISHMENTS

L’Anse Creuse Public Schools’ 
students improve Michigan 
Educational Assessment 
Program (MEAP) scores
The Michigan Educational Assessment 
Program (MEAP) is a statewide testing 
program that measures academic 
achievement relative to the state core 
curriculum. Each Michigan school district 
gives these tests to its students. The MEAP 
examines third-, fourth- and fifth-grade 
students in reading, writing and math. Fifth-
grade students are also tested in science. 

DISTRICT MEAP SCORE DATA 
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N/A

N/A

N/A

90
89
87

N/A
N/A

N/A

54
53
51

89
86

82

89
86
83

61

53

46

64
56
55

83

74

69

84
78
76

N/A

N/A

N/A

81
80
78

N/A

N/A

N/A

91
89
87

86

76

75

87
83
82

N/A
N/A

N/A

88
83
80

N/A
N/A

N/A

75
66
63

N/A
N/A

N/A

86
78
75

N/A
N/A

N/A

86
77
73

85
82

79

82
79
77

DISTRICT GOAL

Market L’Anse Creuse 
Public Schools to retain 
and attract students

DISTRICT ACCOMPLISHMENT
■ The three full-time kindergarten 
programs were implemented this year 
and were positively received by the 
community. A total of 86 children were 
enrolled in the 2005-2006 school year 
programs. 

■ The Department of Curriculum and 
Instruction and the Office of School 
and Community Relations has been 
involved in a marketing campaign for 
the new programs available to L’Anse 
Creuse students for the 2006-2007 
school year.  

■ Schools of Choice: 98 students were 
enrolled for the 2005-2006 school year 
through the district’s Schools of Choice 
Program.  

■ LCPS Eye on Education Cable 
Productions: In addition to the district’s 
own Cable Station (Channel 15 on 
WOW), broadcasting has been 
expanded to Comcast in Harrison, 
Chesterfield, and Macomb townships.

■ District Web site (www.lc-ps.org):  
The district Web site continues to 
expand and currently averages 90,000 
visitors per month!

■ 2005 Bond Program: The successful 
passage (62 percent YES! and passage in 
all four townships!) has enabled LCPS to 
implement a long-term plan for 
district facilities. 

■ February 28 Non-Homestead 
Millage Renewal Election was 
positively supported by residents 
within the L’Anse Creuse district by 
a 2-1 ratio. In addition, residents also 
passed Proposal 2 to keep funding rates 
at current appropriations.

DISTRICT GOAL

Develop and adopt an 
exemplary professional 
development model

DISTRICT ACCOMPLISHMENT
■ Three-Minute Classroom Walk-
Through Training: All building 
administrators participated in this 
“classroom observation” training program.

■ Second Annual District Choice 
In-service: On January 16, the 
Department of Curriculum and 
Instruction provided L’Anse Creuse 
teachers, paraprofessionals, and 
administrators a first-class in-service 
program with breakout sessions provided 
by outside consultants as well as several 
LCPS staff members.  

■ KALPA Systems: The Personnel Office, 
in collaboration with the Department of 
Curriculum and Instruction, is planning 
for the implementation of the KALPA 
Professional Development Manager 
for Schools.  

■ Paraprofessional Training Program:  
A district-wide initiative to provide 
training for paraprofessionals was 
successfully implemented during the 
second semester.

■ Aspiring Leaders Academy: 
The Aspiring Leaders Academy had 
15 participants. The programs offered 
through the academy were approved by 
Saginaw Valley State University and 
were available to participants for 
university credit.  

■ High School Reform: A team of district 
administrators that included representation 
from Central Office and all four high schools 
visited Stevenson High School in Illinois in 
December.  

■ Professional Development for 
Secretarial Unit: On January 16, the 
personnel department provided an 
in-service for secretaries.

■ Professional Development for Support 
Staff: On January 16, Transportation and 
Maintenance Department coordinated a full-
day training program for all support staff.

■ Professional Development for Bus 
Drivers: On January 20, the Transportation 
Department provided an in-service program 
for all district bus drivers. The program 
focused on bus safety and included CPR 
training for all participants.

■ Professional Development for Food 
Service Program: Food service employees 
were provided an in-service program on 
“Meal Magic,” the software program that 
is scheduled for implementation 
throughout the district.

■ Drug and Alcohol Training: Thirty 
staff members made up of counselors, 
administrators, and teachers participated 
in an extensive drug and alcohol 
awareness program.  

■ Parent Education Programs: 
Parents throughout the district had the 
opportunity to participate in two 
distinctively different programs.  

DISTRICT GOAL

Promote a 
professional culture

DISTRICT ACCOMPLISHMENT
■ Good to Great Staff Meetings: 
The Department of Curriculum and 
Instruction and the Superintendent met 
with staff at all schools to continue the 
conversation initiated at the district-wide 
meeting on August 23.

■ Middle School Restructuring Committee: 
A committee with representation of parents, 
teachers, and administrators studied the 
current middle school program to make 
recommendations for re-designing the 
district’s middle school program. 

■ Emphasis on Diversity: A steering 
committee has been formed to study current 
district activities and strategies resulting in 
a district plan for enhancing awareness and 
sensitivity to the issue of diversity.

Living Science visited Green Elementary.


